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ABSTRACT 



The purpose of this study was to investigate changes in 
full-time faculty at the Florida Community College System (FCCS) between 1994 
and 1998. During this period, the number of headcount students served by the 
FCCS declined. The total number of instructional faculty declined from 4,743 
in 1994 to 4,586 in 1998, a drop of 3 percent. The number of male instructors 
declined eight percent and the number of female instructors increased by two 
percent. By fall 1998, the male/female ratio had changed from 52.5%/47.5% to 
50.1%/49.9%. The number of black instructors declined from 463 to 437, a drop 
of six percent. Hispanic instructors increased from 267 to 290, a gain of 
nine percent. Instructors classified as "other," including Asians and Native 
Americans, increased by eleven percent. There was a larger decline in 
continuing contract faculty than in faculty as a whole. (Contains 15 tables. 
Tables present data for total instructional faculty and faculty on continuing 
contract by ethnicity (White, Black, Hispanic, and Other) and gender) . (RDG) 
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Changes in Full Time Faculty - Fall 1994 to Fall 1998 
Introduction 

The unduplicated headcount of students served by the Florida Community 
College System (FCCS) has declined between 1994-95 and 1998-99. This has been 
accompanied by a similar decline in the number of FTE’s (full time equivalent) generated 
and the number of full-time faculty required to provide instruction. The purpose of this 
Data Trend is to investigate if different segments of faculty have been impacted in 
different ways. The groups considered were based on both gender and ethnicity. Due to 
the small number of Asians and American Indians employed by the institutions, these two 
categories were grouped together to form Other. 

The gender and ethnic categories are considered for both (a) full time instructional 
faculty, and (b) full time instructional faculty on continuing contract, the System 
equivalent to tenure. 

Instructional Faculty 

Total instructional faculty declined from 4,743 in Fall 1994 to 4,586 in Fall 1998. 
This represented a three percent decrease (-3%). There were 2,490 male instructors in 
Fall 1994. By fall 1998, this number had declined to 2,299 for a loss of eight percent 
(-8%). Female instructor showed the opposite pattern, increasing from 2,253 to 2,287 for 
a gain of two percent (2%). By Fall 1998 the male/female ratio had changed from 52.5% 
male/47.5% female to 50.1%male and 49.9% female. 

Black faculty changed from 463 in Fall 1994 to 437 in Fall 1998, a change of 
minus six percent (-6%). Hispanic faculty increased from 267 to 290 during this same 
period for a change of nine percent (9%). The Other group experienced the largest 
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percentage change, an increase of eleven percent (1 1%). However, this represented an 
increase of only nine individuals, from 79 to 88. The largest numerical change occurred 
in white faculty. This group declined from 3,934 to 3,771, a loss of four percent (-4%). 

Instructional Faculty on Continuing Contract 
Faculty on continuing contract in the FCCS have been employed at least three 
years and have meet various requirements related to their teaching ability. Being placed 
on continuing contract is often compared to the process of receiving tenure. Teaching is 
the main emphasis for community colleges rather than the combination of teaching, 
research and public service often found in four-year institutions. 

There was a larger numerical decline in continuing contract faculty than in faculty 
as a whole. One possible explanation is that many community college faculty are 
members of the "baby boom" generation and the leading edge of that group has reached 
retirement age. The retirement of a large portion of senior faculty is something all sectors 
of education are scheduled to face in the next three to five years. 

The percentage loss of male faculty in this category was significantly larger than 
female. Males declined from 1,994 to 1,773 or eleven percent (-1 1%). Females dropped 
only twenty-four positions from 1,684 to 1,660 or one percent (-1%). 

Black continuing contract faculty were essentially steady, changing from 334 to 
336, an increase of one percent (1%). Hispanic and Other faculty also increased. 
Hispanic faculty rose from 193 to 225 for a change of seventeen percent (17%). Other 
faculty increased from fifty-one to fifty-eight, or fourteen percent (14%). The entire 
decline was concentrated in white faculty which went from 3,100 to 2,814 or a loss of 



nine percent (-9%). 



Conclusion 



Based upon the information contained in this report, there is no indication that 
females or minorities have been adversely impacted by the recent declines in Florida’s 
full time community college faculty. Indeed, minorities and females have tended to 
increase, while whites and males have declined. These data show the FCCS is taking 
seriously its commitment to increasing diversity in its employment practices as well as 



the student body. 
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Changes in Full Time Faculty - Fall 1994 to Fall 1998 
Instructional Faculty 

Group Fall 1994 Fall 1995 Fall 1996 Fall 1997 Fall 1998 


% Change 


Total 


4,743 


4,682 


4,579 


4,573 


4,586 


-3.3% 


Female 


2,253 


2,249 


2,238 


2,253 


2,287 


1.5% 


Male 


2,490 


2,433 


2,341 


2,320 


2,299 


-7.7% 


Black 


463 


457 


446 


445 


437 


-5.6% 


Hispanic 


267 


269 


277 


276 


290 


8.6% 


Other 


79 


84 


77 


84 


88 


1 1 .4% 


White 


3,934 


3,872 


3,779 


3,768 


3,771 


-4.1% 








Instructional Faculty on Continuing Contract 




Group Fall 1994 


Fall 1995 


Fall 1996 


Fall 1997 


Fall 1998 


% Change 


Total 


3,678 


3,681 


3,562 


3,556 


3,433 


-6.7% 


Female 


1,684 


1,716 


1,680 


1,699 


1,660 


-1.4% 


Male 


1,994 


1,965 


1,882 


1,857 


1,773 


-11.1% 


Black 


334 


338 


331 


341 


336 


0.6% 


Hispanic 


193 


205 


212 


207 


225 


16.6% 


Other 


51 


53 


51 


60 


58 


13.7% 


White 


3,100 


3,085 


2,968 


2,948 


2,814 


-9.2% 






Source: EEO-6 Report 
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Number of Other Instructional Faculty 
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Number of White Instructional Faculty 
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Number of Male Instructional Faculty 
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Number of Female Instructional Faculty 
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Number of Total Instructional Faculty 




Number of Black Instructional Faculty on Continuing Contract 
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Number of Hispanic Instructional Faculty on Continuing Contract 
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Number of Other Instructional Faculty on Continuing Contract 
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Number of White Instructional Faculty on Continuing Contract 
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Number of Male Instructional Faculty on Continuing Contract 
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Number of Female Instructional Faculty on Continuing Contract 
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